
1. MEETING CALLED TO ORDER 

2. ROLL CALL 

3. PLEDGE OF ALLEGIANCE 

4. CITY MANAGER REPORT 
4.a Public Works Quarterly Report   Suggested Action: Discussion & Report Only

 

Online version can be viewed HERE. 
4.b Introduction of Local Business Grant Program and update on Facade Grant Program  

Suggested Action: None

5. CONSENT AGENDA 
5.a Resolution 52-2021.  A Resolution authorizing the City Manager to sign a five year license

renewal with the United States Army Corps of Engineers for License No. DACW57-3-21-
0009 for land that the City commonly refers to as 3rd St. Park.   Suggested Action: Motion
to Approve

6. NEW BUSINESS 
6.a Resolution No. 50-2021 - A resolution authorizing the City Manager to sign a Grant

Agreement between the State of Oregon through Oregon Tourism Commission and the City
of Umatilla for the replacement of the Nugent Park restroom.   Suggested Action: Motion to
approve resolution 50-2021.
 

The City applied for and was awarded a grant in the amount of $100,000 for a total project
cost of $224,989 to replace the Nugent Park restroom.  This project, with corresponding
funds are in the proposed budget that has been unanimously recommended by the Budget
Committee for adoption for next fiscal year.  The project will be completed no later than
November 30, 2021.

6.b Resolution No. 51-2021 - A resolution authorizing the Finance & Administrative Services
Director to sign a Memorandum of Understanding between the State Library of Oregon and
the Umatilla Public Library    Suggested Action: Motion to approve Resolution No. 51-
2021.
 

 
6.c Resolution 53 - 2021.  A Resolution to enter into an Intergovernmental Agreement (IGA)

with the City of Hermiston, City of Stanfield, City of Echo, and Umatilla County for
Government Affairs and Lobbying Services.   Suggested Action: Motion to Approve.
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In an effort to work together for the improvement of the Cities and County in West Umatilla
County, the four cities and Umatilla County will enter into this IGA to more closely work
together in seeking projects and legislative priorities that we collectively hope to strengthen
the West County area.

6.d First Reading of Ordinance No. 844 - An Ordinance Revising the Library Board's Duties
and Responsibilities by Amending Title 2, Chapter 3 of the City of Umatilla Municipal
Code    Suggested Action: First Reading & Discussion.  

6.e Ordinance No. 844 - An Ordinance Revising the Library Board's Duties and
Responsibilities by Amending Title 2, Chapter 3 of the City of Umatilla Municipal Code   
Suggested Action: Motion to adopt Ordinance No. 844.

7. DISCUSSION ITEMS 
7.a Transient Room Tax, Tourism Promotion Assessment, EOTEC, and Other Tourism

Promotion Options   Suggested Action: Discussion Only.
7.b RESOLUTION XX-2021.  A Resolution entering into a new Employment Agreement with

David Stockdale for City Manager Services.   Suggested Action: Discussion Only.  This
proposal was reviewed by the Personnel Committee on April 14, 2021 with Unanimous
Approval to bring it before City Council for consideration. 
 

The City and David Stockdale entered into an Employment Agreement effective October 16,
2018 for City Manager Services.  That agreement is scheduled for review no later than
October 1, 2021.  As part of the annual budget process, all City staff positions were
reviewed to consider market analysis and overall compensation.  As part of that budget
process the Police Union entered into a new Collective Bargaining Agreement, a market
rate adjustment of approximately 16% was provided to Grade Level M, and a 2% COLA
was also provided for all other employees Grade Level A through L with all new
compensation levels effective July 1, 2021. 

 

A similar market analysis was performed (attached) on City Manager Compensation for
Oregon cities with populations between approximately 5,000 - 20,000 with an annual
budget of at least $20 million.  The result of this analysis showed that although Umatilla
has the 6th largest budget for FY22, it ranks 12th is total FTE and 14th in City Manager
compensation (among other compensation factors). 

 

In addition to the market analysis, Mr. Stockdale has consistently received significant
"Exceeds Expectations" performance evaluations since joining the City.  When considering
Mr. Stockdale's Performance Evaluations and the City Manager Compensation Analysis,
this new agreement proposes a Salary and Benefits compensation package that more
closely aligns with the market and his job performance, while also providing significant
assurances to the City of continuity in leadership by committing Mr. Stockdale to a five (5)
year agreement with a two (2) year automatic renewal option.  

8. ADJOURN 
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https://d2kbkoa27fdvtw.cloudfront.net/umatilla-city/61964623f4ed9bb02842f2faaeea77e40.pdf
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This institution is an equal opportunity provider. Discrimination is prohibited by Federal law. Special
accommodations to attend or participate in a city meeting or other function can be provided by
contacting City Hall at (541) 922-3226 or use the TTY Relay Service at 1-800-735-2900 for
appropriate assistance.
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CITY OF UMATILLA, OREGON

AGENDA BILL
 
Agenda Title:
Public Works Quarterly Report

Meeting Date:
2021-05-18

 
Department:
Public Works

Director:
Scott Coleman

Contact Person:
Scott Coleman

Phone Number:

 
Cost of Proposal:
n/a

Fund(s) Name and Number(s):
N/A

Amount Budgeted:
n/a

 
Reviewed by Finance Department:
No

Previously Presented:
n/a

 
Attachments to Agenda Packet Item:

Public Works 3rd Quarter 2021.pdf

Summary Statement:
Discussion & Report Only
 
Online version can be viewed HERE. 

 
Consistent with Council Goals:
Goal 4: Increase Public Involvement, Create a Culture of Transparency with the Public, and Enhance Cultural
Diversity.
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/926097/Public_Works_3rd_Quarter_2021.pdf
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  A lot has happened since my last report. We stayed busy through the winter with cleanup of wind storms 
and were fortunate that the snow and freezing rain stayed away for the most part. We did have a few days 
of applying deicer to the city streets but nothing like years past. We have added a lot of work to our 
schedule as we have purchased Big River Golf Course and taken over operation and maintenance of the 
Umatilla Marina and RV Park along with all of the normal work that we have always had. Fortunately for 
the us we have found some exceptional employees to our already hard-working staff. With all of the 
additional responsibilities and the windy spring we are behind as with a normal spring. We are gaining on 
the list and hope to have the city looking sharp. 
Sincerely,

Scott Coleman
Public Works Director

Water Dept. Updates
Duane, Jason and Casey have been really busy. 
We had our sanitary inspection form Oregon 
Health Authority (OHA) a couple of weeks ago 
and we haven’t received our final report but the 
inspector was very complimentary of our facilities 
especially with the age of the infrastructure and 
how well the team maintains it. Along with the 
normal day to day operations the crew has been 
installing new meters and updating old ones. We 
have been working with our engineers at JUB to 
develop of Water Master Plan for modeling and 
future development. As you can imagine this 
takes a lot of time away from a normal day. 

0:00 / 0:21

CITY OF UMATILLA

PUBLIC WORKS DEPARTMENT
QUARTERLY REPORT
Second and Third Quarter  Fiscal Year 2020-2021

Quarter Ended December 31,2020 and March 31,2021

5



Sewer Department Updates
Lupe and Matt have been training and showing our 
new employee Hazael Mejia our system at the 
WWTP. Hazael brings a lot of experience from 
other waste water facilities and has already been a 
great help to the crew. We are really excited to start 
the waste water feasibility study with JUB to 
design and build the new upgrades to the WWTP. 
Although this will be a little while down the road 
we will be bringing some new cutting-edge 
technology and operations to the region

Parks Department Updates
 Parks Dept. has also added some new faces to 
the team. Nate Bighill has been working mainly 
with the parks crew but will be floating around 
between parks, water, and streets. The team has 
been busy with updates to Nugent Park ball field 
and the surrounding area. This upcoming summer, 
we will remove the existing restroom and replace it 
with an all-new 4-stall family style ADA compliant 
restroom that will also have a small updated 
surrounding sidewalk and basic landscapes.  We 
will also be completing the dugouts and replacing 
the concession/broadcast building within the next 
six months.  I could not be more proud of the job 
that Leon did in leading the crew to get this park 
ready for the Home Run Derby. Chris, Derek, and 
Raul spent countless hours making it really shine. 
A lot of really nice compliments came from the 
residents of Umatilla as well as the surrounding 
communities. 
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 6th Street Project 
The 6th Street Project is nearly complete. We 
have a few light poles and trees left to plant but 
all-in-all it appears to be an overwhelming 
success. Construction is never easy and as many 
times as I can remind people that it will be slow 
and messy there are still a few who seem 
perhaps too happy to share thier frustrations. 
Hopefully by the end of this summer it will all be a 
distant memory. We appreciate all of your support 
as I know you heard from a lot of residents.  
(This video was taken prior to the improvements 
made betwen L and Switzler)

0:00 / 4:39

Street Department Update
The Street Dept. continues to be a challenge. 
Funding for large projects is still not available and 
although we are working toward getting to those 
very needed large projects, the 6th St. Project did 
significantly set our overall budget back. On the 
bright side, we have been able to purchase some 
new equipment that is already making very 
positive impacts to our operations and we continue 
to set money aside for other important equipment 
to be used for streets. We have started some 
pothole patching and crack sealing, but we have a 
lot to get to. 
We have hired Mike Pomeroy in Streets and with 
the help of some other crew members we will be 
working on the streets all summer.
 

Cemetery Update

 
We are continuing to work on our cemeteries. The 
spring gives us its own challenges but they will be 
in top notch condition and ready for Memorial 
Day.
 

0:00 / 1:20

7



Big River Golf Course
I am pleased to announce that Gunnar Olsen has 
agreed to stay on as Greens Keeper and 
Superintendent of Operations and Maintenance at 
Big River Golf Course. Gunnar is a hard worker and 
with his knowledge and expertise I know we can 
make that course one of the nicest in the area. We 
have added a fulltime employee, Trevor 
Hammermiester, as well. Trevor has great 
experience in Parks maintenance and is a valuable 
asset. Saul Solorzano is our new fulltime seasonal 
employee at the course and has a background in 
lawn and turf maintenance. With the additional 
budget and equipment, we know this course is 
going to be awesome. 

Umatilla Marina and RV Park
  With our newest addition to the city inventory of 
Operation and Maintenance the Umatilla Marina 
and RV Park is the gem of our city. We are excited 
about the improvements, both small and large, that 
are in store there, along with getting the park into  
Destination Location condition. We have recently 
hired Chet Horman to head up the Operation and 
Maintenance of the park and look forward to his 
work ethic and know-how to get things really 
popping there. Trevor TenEyck was hired as his 
fulltime seasonal employee and along with our 
other dedicated parks staff we certainly anticipate 
this park to be the talk of the town in no time.

PUBLIC WORKS QUARTERLY REPORT

www.umatilla-city.org

Powered by OpenGov
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CITY OF UMATILLA, OREGON

AGENDA BILL
 
Agenda Title:
Introduction of Local Business Grant Program
and update on Facade Grant Program

Meeting Date:
2021-05-18

 
Department:
City Administration

Director:
David Stockdale

Contact Person:
Dave Stockdale

Phone Number:

 
Cost of Proposal:
$225,000 in FY21/22

Fund(s) Name and Number(s):
General Fund - 01

Amount Budgeted:
$225,000

 
Reviewed by Finance Department:
Yes

Previously Presented:
03/16/21 and 04/20/21

 
Attachments to Agenda Packet Item:

Local Business Grant Application.docx

DRG App Rev 4-27-21.docx

Summary Statement:
None

 
Consistent with Council Goals:
Goal 2: Promote Economic Development and Job Growth.
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City of Umatilla
                      

       Local Business Grant  

Program Details
 Target projects are those that will add considerable new assessed value
 $225,000 total grant funds available in Fiscal Year 2021-2022 {July 1- June 30}
 Maximum grant: $27,500 // Minimum Project Cost: $5,000

 Additional application/projects per property may be considered, but in a competitive 
scenario, preferences will be given to properties that have not already received grant funding 
in the same fiscal year. 

 Local Business Grant reimburses up to 75% of the eligible project costs.
 Grant awards are recommended by the Community Development Department and are awarded by 

the City Council, at their sole discretion.  Funds will be provided on a reimbursement basis.
 Grant applications are accepted year-round and are recommended for award to City Council 

quarterly on the first Tuesday of March/June/Sept/Dec.  Applications received after the 15th of 
Feb/May/Aug/Nov, will be considered in the next quarter. Notice of Recommendation of Award 
will be provided at least one week prior to going before City Council. 

 Approved projects must be completed within one year of formal approval, unless otherwise agreed 
to in writing.

Property/Applicant Eligibility
Grants may be awarded to a property owner or business tenant provided there is a signed lease    
agreement or letter of intent to lease in place between owner and tenant, which must be submitted 
together with the application, with a duration of at least one year. Additionally, the following criteria 
must be met:
 Property must be located inside in City limits
 All for-profit and nonprofit organizations are eligible to apply.

o Priority funding given to for-profit organizations.
o Priority funding is also given to local and regional businesses over national 

chains/franchises.
Eligible Projects

□ Acquisition of real property as determined by County Assessor’s Real Market Value or bona fide 
appraisal completed within the previous 12 months. Application must be accompanied by a viable 
development plan and timeline.

□ Design Services (site planning, architectural, etc.)
□ Site Prep {environmental, cultural, demolition/excavation/grading, etc.}
□ System Development Charge Reduction or Waiver
□ Interior Improvements (paint, flooring, fixtures, walls/ceilings,) (does not include energy 

improvements).
□ Commercial Equipment (refrigeration, kitchen equipment, office furniture, etc.)
□ Façade Improvements (street facing elevations)
□ Other improvements as approved by staff/Council as aligned with program goals

Process
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1. A pre-application consultation with the Community Development Department (CDD) is 
recommended, but not required.

2. Identify scope of work and obtain bids as needed.
3. CDD requires at least one bid at the time of application. CDD reserves the right to require 

additional competitive bids prior to the commencement of any approved work.
4. Complete and return Application with supporting documents.
5. Council determines grant award. If approved, CDD will issue a Notice of Award, which may 

include funding conditions, with a defined award amount.
6. Obtain additional bids, regulatory approvals, and permits as needed. 
7. Contract for approved scope of work. 

□ Applicants may complete some onsite work themselves, with CDD approval. However, 
components of projects requiring building permits must be completed by a licensed and 
insured contractor. Labor performed by applicant will be considered in-kind match toward 
the total project cost according to the Federal Independent Sector Volunteer Rate (currently 
$28.54/hour). 

8. Complete final inspection and close permits. Completed work is reviewed by CDD, as necessary.
9. Funds are disbursed to applicant on a reimbursement basis after all funding conditions have been 

met and paid invoices are submitted and reviewed by CDD.
□ CDD will hold 10% of all project awarded funds until project completion.  
□ No more than 3 reimbursement requests per project.

Goals
      Projects should accomplish one or more of the goals listed below. Projects that do not have a clear or  
      direct connection of these goals may be funded at a lower level or not at all.
 Grow taxable/assessed values, especially through new development projects {not required}
 Add pedestrian oriented amenities
 Visually enhance the building and business district
 Convert/create upper-level resident space for occupancy
 Fill commercial space vacancies
 Attract/accommodate new businesses that encourage walkability connections between businesses, 

especially retail and businesses open after 5:00pm
 Create jobs
 Enhancement or Preservation of existing architectural features
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Local Business Grant Application       Date Received: _________

BUILDING/BUSINESS NAME: ___________________________________________________________

ADDRESS: ____________________________________________________________________________

Please include the following items to complete your application:
☐Application with Owner Authorization {if the Applicant is not the property owner}
☐Lease Agreement or Letter of Intent to Lease between property owner and tenant
☐” Before” photographs of the property
☐ Any architectural drawings, plans, elevations, or sketches related to this project {for construction 
projects}
☐Proof of funds needed to complete proposed project
☐Applicants W-9

Applicant Information

Name: Property Address:
Mailing Address:
Phone: Email:

Property Owner Information (If different from Applicant)

Name: Property Address:
Mailing Address:
Phone: Email:

Business Information

Describe the business that occupies or will occupy the improved space. Please include hours of operation 
and the anticipated hours with the most customers/traffic:
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About the Proposed Project                                         

Described the proposed project:

How does your proposed project help the City accomplish its goals and objectives?

What other relevant information would you like to share regarding your project and why it should be 
funded?

Number of New Jobs Created: _________
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Will you be applying for or have you applied for other City grants? ☐Yes   ☐No

If yes, which grant: ____________________ Amount: ________________ When: ___________________

Project Budget (please attach any bids received for this project – if over $10,000)

Activity Contractor/Vendor Cost Estimate

Total $

How much grant funding are you seeking for this project? (up to 75%): _______________

14



Public Information Notice

All information submitted by Applicants shall be public records and subject to disclosure pursuant to the 
Oregon Public Records Act {ORS 192.410 et seq.}, except such portions for which Applicant requests 
exception from disclosure consistent with Oregon law. Any portion of a submittal that the Applicant claims 
constitutes a “trade secret” or is “confidential” must meet the requirements of ORS 192.501(2) and ORS 
192.502(4). Applicant must clearly identify such material, by marking it “CONFIDENTIAL,” and provide 
separate notice in writing of the status of this material to the official contact. 

Owner Authorization (Only required if Applicant is not the property owner)

I, __________________________________, am the owner of the property located at 
______________________________ in Umatilla, Oregon. I hereby give authorization for 
________________________________, the Applicant, to alter my building. I do not waive the right to 
review and approve any proposed project before it commences. 

Name of Owner: _______________________________________________________________________

Signature of Owner: _______________________________ // Date: ______________________________

Statement of Understanding and Certification by Applicant

I, _____________________________________, {The Applicant} certify that I am authorized to sign on 
behalf of the Applicant entity. I understand that the City Council must approve the proposed project, with 
Notice of Award issued in writing, in order to be eligible for reimbursement. Certain changes or 
modifications may be required by CDD prior to final approval. A Notice of Award will not be issued before 
the CDD has received the necessary bids for the approved work. Any work started before the Notice of 
Award is issued may not be eligible for reimbursement. Furthermore, changes to the scope of work must be 
approved by CDD prior to initiating the work in order for that work to be eligible for reimbursement.

If approved, the applicant hereby authorizes the CDD, and those acting within the City’s authority, to use 
before and after photographed images of this project, both in print and online. 

The applicant certifies that all information in this application, and all information furnished in support of this 
application, is true and complete to the best of the Applicant’s knowledge. Verification of any of the 
information contained in this application may be obtained by staff.

Projects including funds for acquisition of real property must maintain ownership of said property for a term 
of five years from the Notice of Award. If transfer or sale of property occurs within five years applicant shall 
repay in full all funds used for acquisition of property to the City. 

Name of Applicant: ____________________________________________________________________

Signature of Applicant: _____________________________________// Date: ______________________
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City of
                      

                                           Downtown Revitalization Grant Program  

Program Details
     Welcome to the City of Umatilla Downtown Revitalization Grant Program. This program is available to  
     commercial and mixed-use building in the Downtown District. The City has set aside funds to provide 
     up to $26,500 annual match for eligible improvements.
 Funds are limited to the annual budget process
 Minimum grant match is 25%
 Applications accepted twice a year

o May 15th – May 31st

o October 15th – October 31st

 Projects must be completed within 6 months of formal approval
 In order to encourage multiple businesses to apply and to disperse the distribution across several 

business, no applicant may 
 Receive more than three awards over the past four years, and
 Receive more than $52,500 in total awards over the past four years, and
 Receive more than two awards per round (applicant may apply for more than one grant per 

round if they can clearly demonstrate that they have two unique improvement projects
Property/Applicant Eligibility

Grants may be awarded to a property owner or business tenant provided there is a signed lease    
agreement or letter of intent to lease in place between owner and tenant, which must be submitted 
together with the application, with a duration of at least one year. Additionally, the following criteria 
must be met:
 Property must be in the Downtown Zone
 All for-profit and nonprofit organizations are eligible to apply.

o Priority funding given to for-profit organizations.
o Priority funding is also given to local and regional businesses over national 

chains/franchises.
Eligible Projects

□ Façade Improvements {street facing elevations} that contribute to pedestrian comfort, visual appeal 
of downtown buildings, and ultimately will attract more customers to the downtown core.

□ Other improvements as approved by staff/council as aligned with program
Process

1. Contact CDD (Community Development Department) to determine eligibility and discuss potential 
project scope of project.

2. Identify scope of work and obtain bids as needed.
□ CDD requires at least one bid at the time of application. 2-3 competitive bids may be 

required before approved work may commence. This will be determined at staff’s full 
discretion and communicated in a Notice of Award at the time of decision. Projects 
exceeding $10,000 will automatically require at least 2 competitive bids before approved 
work may commence.

3. Complete and return Application with supporting documents.
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4. Council will make award decision. If approved, CDD issues a Notice of Award, which may include 
funding conditions, with a defined award amount.

5. Obtain additional bids, regulatory approvals, and permits as needed. 
6. Contract for approved scope of work. 

□ Applicants may complete some onsite work themselves, with CDD approval. However, 
components of projects requiring building permits must be completed by a licensed and 
insured contractor. Labor performed by applicant will be considered in-kind match toward 
the total project cost according to the Federal Independent Sector Volunteer Rate (currently 
$28.54/hr).

7. Complete final inspection and close permits. Completed work is inspected by CDD as necessary.
8. Funds are disbursed to applicant on a reimbursement basis after all funding conditions have been 

met and paid invoices are submitted and reviewed by CDD.
□ CDD will hold 10% of all project awarded funds until project completion.
□ No more than 3 reimbursement request per project.

Goals
      Projects should accomplish one or more of the goals listed below. Projects that do not have a clear or  
      direct connection of these goals may be funded at a lower level or not at all.
 Grow taxable/assessed values, especially through new development projects {not required}
 Add pedestrian oriented amenities
 Visually enhance the building and business district
 Convert/create upper-floor space for occupancy
 Enhancement or Preservation of existing architectural features
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Downtown revitalization application        Date Received: ___________

BUILDING/BUSINESS NAME: __________________________________________________________
_
ADDRESS: ___________________________________________________________________________
Please include the following items to complete your application:
☐Application with Owner Authorization {if the Applicant is not the property owner}
☐Lease Agreement or Letter of Intent to Lease between property owner and tenant
☐” Before” photographs of the property
☐ Any architectural drawings, plans, elevations, or sketches related to this project {for construction 
projects}
☐Proof of funds needed to complete proposed project
☐Applicants W-9

Applicant Information

Name: Property Address:
Mailing Address:
Phone: Email:

Property Owner Information (If different from Applicant)

Name: Property Address:
Mailing Address:
Phone: Email:

Project Information

Project Name: _________________________________________________________________________

Project Start Date: ____________________                  Anticipated Completion Date: ________________

Project Cost: ________________________

Please provide a general description of the overall project scope. 
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How does your proposed project help the City accomplish its goals and objectives?

Will you be applying for or have you applied for other City grants? ☐Yes   ☐No

If yes, which grant: _____________________ Amount: _________________ When: ________________

Project Budget (please attach any bids received for this project-if over $10,000)

Activity Contractor/Vendor Cost Estimate

Total $
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Public Information Notice

All information submitted by Applicants shall be public records and subject to disclosure pursuant to the 
Oregon Public Records Act {ORS 192.410 et seq.}, except such portions for which Applicant requests 
exception from disclosure consistent with Oregon law. Any portion of a submittal that the Applicant claims 
constitutes a “trade secret” or is “confidential” must meet the requirements of ORS 192.501(2) and ORS 
192.502(4). Applicant must clearly identify such material, by marking it “CONFIDENTIAL,” and provide 
separate notice in writing of the status of this material to the official contact. 

Owner Authorization (Only required if Applicant is not the property owner)

I, __________________________________, am the owner of the property located at 
______________________________ in Umatilla, Oregon. I hereby give authorization for 
________________________________, the Applicant, to alter my building. I do not waive the right to 
review and approve any proposed project before it commences. 

Name of Owner: _______________________________________________________________________

Signature of Owner: _______________________________ // Date: ______________________________

Statement of Understanding and Certification by Applicant

I, _____________________________________, {The Applicant} certify that I am authorized to sign on 
behalf of the Applicant entity. I understand that the City Council must approve the proposed project in 
writing in order to be eligible for reimbursement. Certain changes or modifications may be required by 
staff prior to final approval. A Notice of Award will not be issued before CDD has received the necessary 
bids for the approved work. Any work started before a Notice of Award is issued may not be eligible for 
reimbursement. Furthermore, changes to the scope of work must be approved by CDD prior to initiating 
the work in order for that work to be eligible for reimbursement. 

If approved, the applicant hereby authorizes CDD, and those acting within the City’s authority, to use 
before and after photographed images of this project, both in print and online. 

The applicant certifies that all information in this application, and all information furnished in support of 
this application, is true and complete to the best of the Applicant’s knowledge. Verification of any of the 
information contained in this application may be obtained by staff.

Name of Applicant: ____________________________________________________________________

Signature of Applicant: _____________________________________// Date: ______________________
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CITY OF UMATILLA, OREGON

AGENDA BILL
 
Agenda Title:
Resolution 52-2021.  A Resolution authorizing
the City Manager to sign a five year license
renewal with the United States Army Corps of
Engineers for License No. DACW57-3-21-0009
for land that the City commonly refers to as 3rd
St. Park.

Meeting Date:
2021-05-18

 
Department:
City Administration

Director:
David Stockdale

Contact Person:
David Stockdale

Phone Number:

 
Cost of Proposal:
n/a

Fund(s) Name and Number(s):
General Fund - 01

Amount Budgeted:
n/a

 
Reviewed by Finance Department:
No

Previously Presented:
n/a

 
Attachments to Agenda Packet Item:

RES_52-2021_Corps_License_Renewal.docx

3rd St. License Agreement.pdf

Summary Statement:
Motion to Approve

 
Consistent with Council Goals:
Goal 1: Promote a Vibrant and Growing Community by Investing in and Support of Quality of Life
Improvements.
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RESOLUTION NO. 52 – 2021

A RESOLUTION AUTHORIZING THE CITY MANAGER TO SIGN A FIVE YEAR 
LICENSE RENEWAL WITH THE US ARMY CORPS OF ENGINEERS FOR LICENSE NO. 
DACW57-3-21-0009 FOR LAND THAT THE CITY COMMONLY REFERS TO AS 3RD ST. 

PARK

WHEREAS, The City of Umatilla currently operates and maintains 3rd St. Park in accordance with the 
terms provided by a five (5) year license with the United States Army Corps of Engineers (USACE),

WHEREAS, the current license expired on March 31, 2021 and the City desires to renew this license 
for an additional five year term to expire March 31, 2026,

WHEREAS, this license shall be for the construction, operation, and maintenance of the premises for 
the benefit of the general public in accordance to the terms and conditions as set forth in the license 
agreement.

NOW THEREFORE, BE IT RESOLVED BY THE UMATILLA CITY COUNCIL:

1. The City Manager is authorized to sign a five (5) year license renewal for License NO. 
DACW57-3-21-0009 with the United States Army Corps of Engineers, and

2. This approval is ratified to an effective date of April 1, 2021. 

PASSED by the City Council and SIGNED by the Mayor this 18th day of May, 2021.

Mary Dedrick, Mayor
ATTEST:

Nanci Sandoval, City Recorder
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CITY OF UMATILLA, OREGON

AGENDA BILL
 
Agenda Title:
Resolution No. 50-2021 - A resolution authorizing the
City Manager to sign a Grant Agreement between the
State of Oregon through Oregon Tourism Commission
and the City of Umatilla for the replacement of the
Nugent Park restroom.

Meeting Date:
2021-05-18

 
Department:
Community Development

Director:
Brandon Seitz

Contact Person:
Esmeralda Horn

Phone Number:

 
Cost of Proposal:
$224,989.00

Fund(s) Name and Number(s):
Capital Reserve - 05

Amount Budgeted:
$124,989.00

 
Reviewed by Finance Department:
Yes

Previously Presented:
n/a

 
Attachments to Agenda Packet Item:

Resolution_50-2021 Nugent Park Restroom Grant.docx

Signed Agreement.pdf

Summary Statement:
Motion to approve resolution 50-2021.
 
The City applied for and was awarded a grant in the amount of $100,000 for a total project cost of
$224,989 to replace the Nugent Park restroom.  This project, with corresponding funds are in the
proposed budget that has been unanimously recommended by the Budget Committee for adoption for
next fiscal year.  The project will be completed no later than November 30, 2021.

 
Consistent with Council Goals:
Goal 1: Promote a Vibrant and Growing Community by Investing in and Support of Quality of Life
Improvements.
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RESOLUTION NO. 50 – 2021

A RESOLUTION AUTHORIZING THE CITY MANAGER TO SIGN A GRANT 
AGREEMENT BETWEEN THE STATE OF OREGON ACTING BY THE OREGON 

TOURISM COMMISSION AND THE CITY OF UMATILLA FOR THE REPLACEMENT OF 
THE NUGENT PARK RESTROOM

WHEREAS, the City of Umatilla’s DRAFT Parks Master Plan identifies safe, clean, and accessible 
restrooms as a high priority for park patrons; and

WHEREAS, the Nugent Park restroom has been identified as a park restroom facility that has exhausted 
its useful life and is in dire need of replacement; and

WHEREAS, the Oregon Tourism Commission, dba Travel Oregon, solicited grant applications as part 
of the Competitive & Recovery Grant Program to meet one of their goals to improve infrastructure that 
is needed to enhance and expand the user and visitor experience; and 

WHEREAS, the City submitted an application to the Competitive & Recovery Grant Program and has 
received Notification of Award, indicating that Travel Oregon confirms that the Nugent Park Restroom 
Replacement Project provides these enhancements that will help in the economic recovery efforts; and 

WHEREAS, the construction of the new restroom will provide year-round access, clean and safe family 
style stalls that will also be ADA Compliant, and new ADA pathways to the restrooms; and

WHEREAS, the grant award is in the amount of $100,000 and requires that the project be completed
no later than November 30, 2021; and

WHEREAS, the City has budgeted the funds required to complete this project utilizing these awarded 
grant funds and General Fund match funds.

NOW THEREFORE, BE IT RESOLVED BY THE UMATILLA CITY COUNCIL:

1. The City Manager is authorized to sign a Memorandum of Understanding between the State 
of Oregon, through Oregon Tourism Commission and the City of Umatilla to accept a 
Competitive & Recovery Grant in the amount of $100,000; and

2. This approval is ratified to an effective date of May 11, 2021. 

PASSED by the City Council and SIGNED by the Mayor this 18th day of May, 2021.

Mary Dedrick, Mayor
ATTEST:

Nanci Sandoval, City Recorder
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CITY OF UMATILLA, OREGON

AGENDA BILL
 
Agenda Title:
Resolution No. 51-2021 - A resolution
authorizing the Finance & Administrative
Services Director to sign a Memorandum of
Understanding between the State Library of
Oregon and the Umatilla Public Library 

Meeting Date:
2021-05-18

 
Department:
Finance & Administrative
Services

Director:
Melissa Ince

Contact Person:
Melissa Ince

Phone Number:

 
Cost of Proposal:
$3,000 grant revenue

Fund(s) Name and Number(s):
Library - 06

Amount Budgeted:
Will add into supplemental budget

 
Reviewed by Finance Department:
Yes

Previously Presented:
N/A

 
Attachments to Agenda Packet Item:

RES 51-2021.docx

Teen Services Grant MOU - Umatilla - signed.pdf

Summary Statement:
Motion to approve Resolution No. 51-2021.
 
 

 
Consistent with Council Goals:
Goal 1: Promote a Vibrant and Growing Community by Investing in and Support of Quality of Life
Improvements.
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RESOLUTION NO. 51 – 2021

A RESOLUTION AUTHORIZING THE FINANCE & ADMINISTRATIVE SERVICES 
DIRECTOR TO SIGN A MEMORANDUM OF UNDERSTANDING BETWEEN THE STATE 

LIBRARY OF OREGON AND THE UMATILLA PUBLIC LIBRARY

WHEREAS, the Umatilla Public Library develops an Annual Library Service Plan (ALSP) every year 
for submission and presentation to the Umatilla County Special Library District; and

WHEREAS, one of the goals outlined in the ALSP for the 2021-22 fiscal year is teen outreach that will 
provide a neutral safe public space that provides opportunities for adolescents to grow intellectually, 
emotionally, and socially, to develop new literacies for learning and expression, and to gain workplace 
preparedness; and

WHEREAS, staff applied for a Teen Services Grant through the State Library of Oregon for the 
purchase of a 3D printer and accessories; and 

WHEREAS, making use of the 3D printer will allow teens to experience abstract concepts in an 
interactive and hands on way, while engaging with their peers and library staff; and

WHEREAS, the grant request was approved in the amount of $3,000 to be expended by August 31, 
2021.

NOW THEREFORE, BE IT RESOLVED BY THE UMATILLA CITY COUNCIL:

1. The Finance & Administrative Services Director is authorized to sign a Memorandum of 
Understanding between the State Library of Oregon and the Umatilla Public Library to accept 
a Teen Services Grant in the amount of $3,000.

2. This approval is ratified to an effective date of May 11, 2021. 

PASSED by the City Council and SIGNED by the Mayor this 18th day of May, 2021.

Mary Dedrick, Mayor
ATTEST:

Nanci Sandoval, City Recorder
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MEMORANDUM OF UNDERSTANDING BETWEEN THE STATE LIBRARY 
OF OREGON AND UMATILLA PUBLIC LIBRARY 
May 10, 2021 

This memorandum is between the State Library of Oregon (State Library) 
and Umatilla Public Library for the purpose of a project serving teens in 
the community through materials, programs, and/or services. 
 
This MOU shall become effective upon signature by the authorized officials from each entity. 
This memorandum will expire on September 30, 2021. 
 
The State Library agrees to: 
• Direct up to $3,000.00 from the FY2020 Library Services and Technology Act grant to 

Umatilla Public Library for the direct purpose of this memorandum. 
 
Umatilla Public Library agrees to: 
• Acknowledge the funding source on any public-facing information or resources purchases 

made with these grant funds. 
• Expend all funds received by August 31, 2021. 
• Submit all invoices and documentation related to grant purchases to the State Library by 

August 31, 2021. Please ensure that the documentation adds up to at least the total grant 
amount, as the State Library wants all the funds expended. 

• Submit a simple final report via a form provided by the State Library by September 30, 2021. 
 
Signatures 
 
 
 
State Library of Oregon Umatilla Public Library 
Buzzy Nielsen  
Program Manager for Library Support 
 

Finance & Administrative Services Director / Interim Library Director

Melissa Ince
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CITY OF UMATILLA, OREGON

AGENDA BILL
 
Agenda Title:
Resolution 53 - 2021.  A Resolution to enter into
an Intergovernmental Agreement (IGA) with the
City of Hermiston, City of Stanfield, City of
Echo, and Umatilla County for Government
Affairs and Lobbying Services.

Meeting Date:
2021-05-18

 
Department:
City Administration

Director:
David Stockdale

Contact Person:
David Stockdale

Phone Number:

 
Cost of Proposal:
$6,000 annually

Fund(s) Name and Number(s):
General Fund - 01

Amount Budgeted:
$6,000

 
Reviewed by Finance Department:
Yes

Previously Presented:
04/06/2021

 
Attachments to Agenda Packet Item:

Resolution_53-2021 IGA for Government Affairs Services.docx

IGA for Government Affairs (West Umatilla County).docx

Summary Statement:
Motion to Approve.
 
In an effort to work together for the improvement of the Cities and County in West Umatilla County,
the four cities and Umatilla County will enter into this IGA to more closely work together in seeking
projects and legislative priorities that we collectively hope to strengthen the West County area.

 
Consistent with Council Goals:
Goal 3: Enhance and Cultivate Relationships and Partnerships.
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RESOLUTION NO. 53 – 2021

RESOLUTION 53 – 2021.  A RESOLUTION TO ENTER INTO AN INTERGOVERNMENTAL 
AGREEMENT (IGA) WITH THE CITY OF HERMISTON, CITY OF STANFIELD, CITY OF 
ECHO, AND UMATILLA COUNTY FOR GOVERNMENT AFFAIRS AND LOBBYING 
SERVICES.

WHEREAS, the City of Umatilla finds it to be in the best interest of the City and our West Umatilla 
County partners (Cities of Hermiston, Echo, Stanfield, and Umatilla County) to demonstrate a unified 
and consistent legislative priority message; and

WHEREAS, the rapid growth of the City of Umatilla and our West Umatilla County partners requires 
a regional solutions approach in order to ensure the highest and best legislative and executive branch 
outcomes for the City of Umatilla and our West Umatilla County partners; and 

WHEREAS, the City of Umatilla believes this agreement will play a vital role in protecting, cultivating, 
and enhancing the unique and rich history, public health and safety, natural resources, economic 
development, and infrastructure of the West Umatilla County region; and 

NOW THEREFORE, BE IT RESOLVED BY THE UMATILLA CITY COUNCIL:

1. The City Manager is authorized to the Intergovernmental Agreement with the City of 
Hermiston, City of Stanfield, City of Echo, and Umatilla County for Government Affairs and 
Lobbying Services; and

2. This approval is ratified to an effective date of May 10, 2021. 

PASSED by the City Council and SIGNED by the Mayor this 18th day of May, 2021.

Mary Dedrick, Mayor
ATTEST:

Nanci Sandoval, City Recorder
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INTERGOVERNMENTAL AGREEMENT BETWEEN THE CITY OF HERMISTON, 
CITY OF UMATILLA, CITY OF STANFIELD, CITY OF ECHO, AND UMATILLA 

COUNTY FOR GOVERNMENT AFFAIRS AND LOBBY SERVICES

This Intergovernmental Agreement is made and entered into this 10th day of May 2021, by and 
between the City of Hermiston, City of Umatilla, City of Stanfield, City of Echo, and County of 
Umatilla (hereinafter known as "the Parties") for the purpose of government affairs services.

Now, Therefore, the Parties wish to enter into this Intergovernmental Agreement for 
government affairs services. 

Now, Therefore, the Parties understand that the City of Hermiston has a preexisting contract 
for government affairs services with Ryan Tribbett Company, dba Pac/West Lobby Group, an 
Oregon corporation (hereinafter “Pac/West Lobby Group”) and acknowledge they are entering 
into the preexisting contract.

Now, Therefore, the Parties agree to the following: 

1. The Parties acknowledge that entering into this Agreement, the Parties will split the cost of 
the existing contract between the City of Hermiston and Pac/West Lobby Group for 
government affairs services focused on West Umatilla County priorities for $36,000 from
May 10, 2021, through May 9, 2022. The Parties agree to the following cost-sharing 
structure:

a) The City of Hermiston will pay $12,000 (equivalent to $1,000 per month).
b) The County of Umatilla will pay $12,000 (equivalent to $1,000 per month) to the City 

of Hermiston by June 30, 2021.
c) The City of Umatilla will pay $6,000 (equivalent to $500 per month) to the City of 

Hermiston by June 30, 2021.
d) The City of Stanfield will pay $3,000 (equivalent to $250 per month) to the City of 

Hermiston by June 30, 2021.
e) The City of Echo will pay $3,000 (equivalent to $250 per month) to the City of 

Hermiston by June 30, 2021.

2. Parties agree that "Government Affairs Services " means:
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a) Act as the Parties’ representative to the Oregon State Legislature and executive 
branch agencies and lobby on behalf of the Parties on topics including, but not 
limited to: Land use laws and regulations, health and behavioral health programs, 
natural resources management, community and economic development, roads and 
transportation, law enforcement, adult and juvenile justice, community correction, 
employee and workplace management, and other topics that may affect local 
governments. 

b) Facilitate a process to identify and priorities bills introduced during the annual 
legislative session which may be of interest to the Parties, and which may require 
active lobbying on the Parties’ behalf. 

c) Facilitate a process to identify and prioritize proposed rulemaking by Oregon’s 
executive branch boards, commissions, and agencies which may be of interest to the 
Parties, and which may require active lobbying on the Parties’ behalf. 

d) Monitor and track proposed legislation, workgroups, programs, and proposal of 
interest to the Parties. Furnish written reports or organization/attend meetings of 
the Parties to provide oral presentations regarding the status of such on a basis 
agreed to by the Parties. 

e) Work directly with state legislators and staff, work groups, the Governor’s office, 
public officials, state agencies, special interest and industry groups, local 
governments, the League of Oregon Cities, the Association of Oregon Counties, and 
other professional organizations to develop support for or opposition to proposed 
legislation, funding, policy, and regulatory decisions that may affect the Parties. 

f) Coordinate meetings held between the Parties and the Parties’ local legislative 
delegation through each annual legislative session. 

g) Review periodic revenue forecasts and proposed biennial state budget and alert the 
Parties to opportunities and obstacles. Identify funding opportunities and assess 
program requirements and guidelines. 

h) Provide introductions to individual legislators, and arrange meetings, manage 
logistics, and prepare Parties for interaction with legislators, legislative staff, 
committees, interim work groups, and other public officials. 

i) Assist in preparing position papers, exhibits, testimony, correspondence, proposed 
bill text, and amendments as necessary. 

j) Advise and assist the Parties with planning, preparing, and implementing legislative 
strategies to accomplish the Parties’ goals and objectives and with preparing 
proposed legislation to be introduced during the session. 

k) Support partnerships between the Parties and other regional agencies and groups, 
including special districts, and other entities actively pursuing a legislative agency 
which may have elements in common with the Parties. 
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l) Prepare and help submit quarterly lobbying expenditure reports on behalf the 
Parties and help the Parties meet any lobby reporting requirements for the State of 
Oregon. 

3. This Agreement may be terminated without liability or penalty, by any participating party, 
upon thirty (30) days written notice. No such termination shall prejudice any obligations or 
liabilities of either party already accrued prior to the effective date of termination.

4. The provisions of this Agreement shall be binding upon and shall inure to the benefit of the 
parties hereto and their respective successors and assigns. Neither party shall assign or 
transfer its interest in this Agreement without the prior written approval of the other.

5. This contract shall be governed by and construed in accordance with the laws of the State of 
Oregon without regard to principles of conflicts of law.

6. The Parties hereby warrant that the person executing this intergovernmental agreement 
are authorized to execute this agreement and are authorized to obligate the respective 
parties to perform under this agreement. 

In Witness Whereof, the parties hereto execute this Intergovernmental Agreement. 

CITY OF HERMISTON 

By: _________________________ Date: _________________________
Byron Smith, City Manager
bsmith@hermiston.or.us

CITY OF STANFIELD 

By: _________________________ Date: _________________________
Benjamin Burgener, City Manager
citymanager@cityofstanfield.com
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CITY OF UMATILLA 

By: _________________________ Date: _________________________
David Stockdale, City Manager
david@umatilla-city.org

CITY OF ECHO 

By: _________________________ Date: _________________________
David Slaght, City Manager
dave@echo-oregon.com

COUNTY OF UMATILLA

By: _________________________ Date: _________________________
Dan Dorran, County Commissioner
Dan.dorran@umatillacounty.net
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CITY OF UMATILLA, OREGON

AGENDA BILL
 
Agenda Title:
First Reading of Ordinance No. 844 - An
Ordinance Revising the Library Board's Duties
and Responsibilities by Amending Title 2,
Chapter 3 of the City of Umatilla Municipal Code 

Meeting Date:
2021-05-18

 
Department:
City Administration

Director:
David Stockdale

Contact Person:
Nanci Sandoval

Phone Number:

 
Cost of Proposal:
NA

Fund(s) Name and Number(s):
N/A

Amount Budgeted:
N/A

 
Reviewed by Finance Department:
Yes

Previously Presented:
4/6/21

 
Attachments to Agenda Packet Item:

ORD 844.docx

Summary Statement:
First Reading & Discussion.  

 
Consistent with Council Goals:
Goal 4: Increase Public Involvement, Create a Culture of Transparency with the Public, and Enhance Cultural
Diversity.
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ORDINANCE NO. 844

AN ORDINANCE REVISING THE LIBRARY BOARD’S DUTIES AND 
RESPONSIBILITIES BY AMENDING TITLE 2, CHAPTER 3 OF THE CITY OF 

UMATILLA MUNICPAL CODE

WHEREAS, a Public Library has existed continuously in the City of Umatilla since the passage 
of Ordinance No. 51 in March of 1914; and 

WHEREAS, Ordinance No. 571 was adopted on April 02, 1990 and established a Public Library 
Board as authorized by state law; and

WHEREAS, the City of Umatilla has evaluated its current procedures and studied the 
procedures of other communities; and

WHEREAS, staff recommends the changes outlined herein be considered by the City Council 
for amendment to Title 2, Chapter 6 of the City of Umatilla Municipal Code

NOW THEREFORE, THE CITY OF UMATILLA DOES ORDAIN AS FOLLOWS: 

1. Underlined language proposed to be added 
2. Strikethrough language proposed for deletion 

2-3-1: PURPOSE:
The City Public Library Advisory Committee Board shall act as an advisory committee to the 
Library Director advise and make recommendations to the librarian, and when appropriate, the City
Manager Administrator, Mayor and City Council. on all matters related to the management of the 
Library, and to formulate and adopt rules and regulations governing the use of the Library. The 
Library Advisory Committee serves to provide citizen input and to advise on policy, services, and 
library development.  The Committee members build community support and act as advocates for 
the Library’s services.  

2-3-2: COMMITTEE BOARD MEMBERSHIP; RESIDENCY; COMPENSATION:
   A.   Membership: The Committee Board shall consist of five (5) members appointed by the Mayor 
with the approval of the City Council. The Committee Board shall be responsible to the City Manager
Administrator, Mayor and City Council. Committee Board members shall be appointed from resident 
voters within the urban growth boundary of the City, and one high-school aged member representing 
youth. In addition to the appointed members to the Committee Board, the City Manager, or his/her 
designee, Administrator, Mayor and Library Director librarian may serve on the Committee Board
as ex officio members. 

   B.   Compensation: No Committee Board member shall receive a salary or any payment for materials 
or services rendered by the Committee Board, but Committee Board members may be reimbursed for 
expenses incurred in the performance of their duties. 

2-3-3: TERM OF OFFICE; REMOVAL:
   A.   Term of Office: A full term of office shall be four (4) years from the date of appointment. When a 
vacancy exists, an appointment shall be made by the Mayor with the approval of the City Council to fill 
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the unexpired term. The Committee Board members in office at the time this Chapter is adopted shall 
continue in office, until the end of his/her office as fixed by ordinance.

   B.   Removal:

      1.   A Committee Board member may be removed by the Mayor with the approval of the City 
Council before the expiration of member's term of office for three (3) unexcused absences, for other 
violations of the Board's bylaws Council Policies & Procedures or for a change of residence outside the 
City's urban growth boundary. 

      2.   A member may request a hearing before the Mayor and Council when the Council acts on the 
Mayor's request for approval to remove the member. 

2-3-4: MEETINGS:
The Committee Board shall meet at such times as the Committee Board may determine are appropriate 
and necessary but no less than once every quarter other month. All Committee Board meetings shall 
be conducted in accordance with the Council Policies & Procedures bylaws of the organization, the 
provisions of this Chapter and with State and local law. 

2-3-5: OFFICERS:
The Committee Board shall, at its first meeting of the calendar year, elect a chairman and such other 
officers as the Committee Board may deem appropriate. Officers shall have such duties and authority 
as the Committee Board shall establish, consistent with its bylaws, other provisions of this Chapter 
and with law. 

2-3-6: RESPONSIBILITIES AND DUTIES:
   A.   Advisory Capacity: The Committee Board shall have the responsibility for advising and making 
recommendations to the Library Director librarian, and when appropriate, to the City Manager, or 
his/her designee, Administrator, Mayor and Council, on all matters pertaining to the planning, 
acquisition, development and management of the Library.

   B.   Supervision of Direction: The City Manager Administrator shall have the responsibility for the 
hiring, termination, discipline and any other personnel actions affecting the Library staff librarian. The 
Board shall act in an advisory capacity in the selection, discipline or termination of the Librarian.  
The City Manager, or his/her designee, may request the assistance from Committee members to 
participate in hiring interviews at his/her sole discretion.

   C.   Rules and Regulations: The Committee Board shall advise staff on library policy, services, and 
library development. prepare and adopt reasonable rules and regulations governing the use of and 
proper conduct in the library in the City.

   D.   Budget: The Committee may make recommendations or requests to the City Manager, or 
his/her designee, for increases/decreases in Library programing or operations that may impact the 
annual budget. The Board shall participate in the preparation of the annual budget and shall 
recommend to the Budget Officer a budget for the expenditure of all funds produced by tax or 
other means for the development, promotion and management of the library in the City.

  E.   Annual Reports: The Committee Board shall make a full and complete annual report to the City 
Council and make such other reports as may be required by the Mayor and Council. The Library 
Director librarian shall be responsible for the preparation of the report with Committee Board input. 

2-3-7: ASSISTANCE TO THE COMMITTEE BOARD:
The Library staff librarian shall assist the Committee Board in the performance of its duties., and 
shall prepare reports as requested by the Board. 
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2-3-8: INTERNAL ADMINISTRATIVE POLICIES AND PROCEDURES:
The City Manager, or his/her designee, Administrator shall be the fiscal and internal administrative 
agent for the library. and Tthe department shall operate in conformance with adopted City administrative
policies & procedures, including, but not limited to those pertaining to the following:

   A.   Personnel, including recruitment, selection, classification and pay for department staff;

   B.   Personnel matters, including discipline and grievances;

   C.   Receipt, disbursement and accounting for monies;

   D.   Maintenance of general books, cost accounting records, and other financial documents;

   E.   Purchasing;

   F.   Budget administration; and

   G.   Operation and maintenance of equipment and buildings. 

A. Provide advice and recommendations on established or proposed policies, goals, and objectives 
for the Library;

B. Promote public participation and awareness programs to increase the use of the Library; 

C. Help evaluate community needs and resources to guide the provision of Library services to the 
community;

D. To advocate, promote, support, and encourage positive and beneficial community 
relations. 
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CITY OF UMATILLA, OREGON

AGENDA BILL
 
Agenda Title:
Ordinance No. 844 - An Ordinance Revising the
Library Board's Duties and Responsibilities by
Amending Title 2, Chapter 3 of the City of
Umatilla Municipal Code 

Meeting Date:
2021-05-18

 
Department:
City Administration

Director:
David Stockdale

Contact Person:
Nanci Sandoval

Phone Number:

 
Cost of Proposal:
NA

Fund(s) Name and Number(s):
N/A

Amount Budgeted:
N/A

 
Reviewed by Finance Department:
Yes

Previously Presented:
4/6/2021

 
Attachments to Agenda Packet Item:

ORD 844.docx

Summary Statement:
Motion to adopt Ordinance No. 844.

 
Consistent with Council Goals:
Goal 4: Increase Public Involvement, Create a Culture of Transparency with the Public, and Enhance Cultural
Diversity.
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ORDINANCE NO. 844

AN ORDINANCE REVISING THE LIBRARY BOARD’S DUTIES AND 
RESPONSIBILITIES BY AMENDING TITLE 2, CHAPTER 3 OF THE CITY OF 

UMATILLA MUNICPAL CODE

WHEREAS, a Public Library has existed continuously in the City of Umatilla since the passage 
of Ordinance No. 51 in March of 1914; and 

WHEREAS, Ordinance No. 571 was adopted on April 02, 1990 and established a Public Library 
Board as authorized by state law; and

WHEREAS, the City of Umatilla has evaluated its current procedures and studied the 
procedures of other communities; and

WHEREAS, staff recommends the changes outlined herein be considered by the City Council 
for amendment to Title 2, Chapter 6 of the City of Umatilla Municipal Code

NOW THEREFORE, THE CITY OF UMATILLA DOES ORDAIN AS FOLLOWS: 

1. Underlined language proposed to be added 
2. Strikethrough language proposed for deletion 

2-3-1: PURPOSE:
The City Public Library Advisory Committee Board shall act as an advisory committee to the 
Library Director advise and make recommendations to the librarian, and when appropriate, the City
Manager Administrator, Mayor and City Council. on all matters related to the management of the 
Library, and to formulate and adopt rules and regulations governing the use of the Library. The 
Library Advisory Committee serves to provide citizen input and to advise on policy, services, and 
library development.  The Committee members build community support and act as advocates for 
the Library’s services.  

2-3-2: COMMITTEE BOARD MEMBERSHIP; RESIDENCY; COMPENSATION:
   A.   Membership: The Committee Board shall consist of five (5) members appointed by the Mayor 
with the approval of the City Council. The Committee Board shall be responsible to the City Manager
Administrator, Mayor and City Council. Committee Board members shall be appointed from resident 
voters within the urban growth boundary of the City, and one high-school aged member representing 
youth. In addition to the appointed members to the Committee Board, the City Manager, or his/her 
designee, Administrator, Mayor and Library Director librarian may serve on the Committee Board
as ex officio members. 

   B.   Compensation: No Committee Board member shall receive a salary or any payment for materials 
or services rendered by the Committee Board, but Committee Board members may be reimbursed for 
expenses incurred in the performance of their duties. 

2-3-3: TERM OF OFFICE; REMOVAL:
   A.   Term of Office: A full term of office shall be four (4) years from the date of appointment. When a 
vacancy exists, an appointment shall be made by the Mayor with the approval of the City Council to fill 
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the unexpired term. The Committee Board members in office at the time this Chapter is adopted shall 
continue in office, until the end of his/her office as fixed by ordinance.

   B.   Removal:

      1.   A Committee Board member may be removed by the Mayor with the approval of the City 
Council before the expiration of member's term of office for three (3) unexcused absences, for other 
violations of the Board's bylaws Council Policies & Procedures or for a change of residence outside the 
City's urban growth boundary. 

      2.   A member may request a hearing before the Mayor and Council when the Council acts on the 
Mayor's request for approval to remove the member. 

2-3-4: MEETINGS:
The Committee Board shall meet at such times as the Committee Board may determine are appropriate 
and necessary but no less than once every quarter other month. All Committee Board meetings shall 
be conducted in accordance with the Council Policies & Procedures bylaws of the organization, the 
provisions of this Chapter and with State and local law. 

2-3-5: OFFICERS:
The Committee Board shall, at its first meeting of the calendar year, elect a chairman and such other 
officers as the Committee Board may deem appropriate. Officers shall have such duties and authority 
as the Committee Board shall establish, consistent with its bylaws, other provisions of this Chapter 
and with law. 

2-3-6: RESPONSIBILITIES AND DUTIES:
   A.   Advisory Capacity: The Committee Board shall have the responsibility for advising and making 
recommendations to the Library Director librarian, and when appropriate, to the City Manager, or 
his/her designee, Administrator, Mayor and Council, on all matters pertaining to the planning, 
acquisition, development and management of the Library.

   B.   Supervision of Direction: The City Manager Administrator shall have the responsibility for the 
hiring, termination, discipline and any other personnel actions affecting the Library staff librarian. The 
Board shall act in an advisory capacity in the selection, discipline or termination of the Librarian.  
The City Manager, or his/her designee, may request the assistance from Committee members to 
participate in hiring interviews at his/her sole discretion.

   C.   Rules and Regulations: The Committee Board shall advise staff on library policy, services, and 
library development. prepare and adopt reasonable rules and regulations governing the use of and 
proper conduct in the library in the City.

   D.   Budget: The Committee may make recommendations or requests to the City Manager, or 
his/her designee, for increases/decreases in Library programing or operations that may impact the 
annual budget. The Board shall participate in the preparation of the annual budget and shall 
recommend to the Budget Officer a budget for the expenditure of all funds produced by tax or 
other means for the development, promotion and management of the library in the City.

  E.   Annual Reports: The Committee Board shall make a full and complete annual report to the City 
Council and make such other reports as may be required by the Mayor and Council. The Library 
Director librarian shall be responsible for the preparation of the report with Committee Board input. 

2-3-7: ASSISTANCE TO THE COMMITTEE BOARD:
The Library staff librarian shall assist the Committee Board in the performance of its duties., and 
shall prepare reports as requested by the Board. 
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2-3-8: INTERNAL ADMINISTRATIVE POLICIES AND PROCEDURES:
The City Manager, or his/her designee, Administrator shall be the fiscal and internal administrative 
agent for the library. and Tthe department shall operate in conformance with adopted City administrative
policies & procedures, including, but not limited to those pertaining to the following:

   A.   Personnel, including recruitment, selection, classification and pay for department staff;

   B.   Personnel matters, including discipline and grievances;

   C.   Receipt, disbursement and accounting for monies;

   D.   Maintenance of general books, cost accounting records, and other financial documents;

   E.   Purchasing;

   F.   Budget administration; and

   G.   Operation and maintenance of equipment and buildings. 

A. Provide advice and recommendations on established or proposed policies, goals, and objectives 
for the Library;

B. Promote public participation and awareness programs to increase the use of the Library; 

C. Help evaluate community needs and resources to guide the provision of Library services to the 
community;

D. To advocate, promote, support, and encourage positive and beneficial community 
relations. 
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CITY OF UMATILLA, OREGON

AGENDA BILL
 
Agenda Title:
Transient Room Tax, Tourism Promotion
Assessment, EOTEC, and Other Tourism
Promotion Options

Meeting Date:
2021-05-18

 
Department:
City Administration

Director:
David Stockdale

Contact Person:
David Stockdale

Phone Number:

 
Cost of Proposal:
n/a

Fund(s) Name and Number(s):
Transient Room Tax - 13

Amount Budgeted:
n/a

 
Reviewed by Finance Department:
Yes

Previously Presented:
n/a

 
Attachments to Agenda Packet Item:

Summary Statement:
Discussion Only.

 
Consistent with Council Goals:
Goal 1: Promote a Vibrant and Growing Community by Investing in and Support of Quality of Life
Improvements.
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CITY OF UMATILLA, OREGON

AGENDA BILL
 
Agenda Title:
RESOLUTION XX-2021.  A Resolution entering
into a new Employment Agreement with David
Stockdale for City Manager Services.

Meeting Date:
2021-05-18

 
Department:
City Administration

Director:
David Stockdale

Contact Person:
David Stockdale or Melissa
Ince

Phone Number:

 
Cost of Proposal:
An additional approximately $25,000 in total
compensation, incl. benefits

Fund(s) Name and Number(s):
General Fund - 01

Amount Budgeted:
The total compensation is included in the FY22 budget

 
Reviewed by Finance Department:
Yes

Previously Presented:
n/a

 
Attachments to Agenda Packet Item:

DRAFT Stockdale City Manager Contract effective 7.1.21.docx

City Manager Compensation Comparison Analysis.xlsx
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Summary Statement:
Discussion Only.  This proposal was reviewed by the Personnel Committee on April 14, 2021 with
Unanimous Approval to bring it before City Council for consideration. 
 
The City and David Stockdale entered into an Employment Agreement effective October 16, 2018 for
City Manager Services.  That agreement is scheduled for review no later than October 1, 2021.  As
part of the annual budget process, all City staff positions were reviewed to consider market analysis
and overall compensation.  As part of that budget process the Police Union entered into a new
Collective Bargaining Agreement, a market rate adjustment of approximately 16% was provided to
Grade Level M, and a 2% COLA was also provided for all other employees Grade Level A through L
with all new compensation levels effective July 1, 2021. 
 
A similar market analysis was performed (attached) on City Manager Compensation for Oregon cities
with populations between approximately 5,000 - 20,000 with an annual budget of at least $20 million. 
The result of this analysis showed that although Umatilla has the 6th largest budget for FY22, it ranks
12th is total FTE and 14th in City Manager compensation (among other compensation factors). 
 
In addition to the market analysis, Mr. Stockdale has consistently received significant "Exceeds
Expectations" performance evaluations since joining the City.  When considering Mr. Stockdale's
Performance Evaluations and the City Manager Compensation Analysis, this new agreement proposes
a Salary and Benefits compensation package that more closely aligns with the market and his job
performance, while also providing significant assurances to the City of continuity in leadership by
committing Mr. Stockdale to a five (5) year agreement with a two (2) year automatic renewal option.  

 
Consistent with Council Goals:
Goal 5 : Perform at the Highest Levels of Operational Excellence
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EMPLOYMENT AGREEMENT
CITY OF UMATILLA – DAVID STOCKDALE

CITY MANAGER
EFFECTIVE JULY 1, 2021

ARTICLE 1. PARTIES

This agreement (“Agreement”) is made and entered into the 1st day of July 2021 by and between 
the City of Umatilla, in Umatilla County, State of Oregon, an Oregon municipal corporation, 
hereinafter referred to as "City" and David Stockdale, hereinafter referred to as "City Manager," 
both of whom agree and understand as follows: 

ARTICLE 2. RECITALS

WHEREAS, City desires to continue to employ the services of David Stockdale, as City Manager 
for the City as provided by UMATILLA CITY CODE, Chapter 7; 

WHEREAS, this Agreement shall replace the existing Employment Agreement with David 
Stockdale effective October 16, 2018 and subsequent Amendment 1 dated October 15, 2019; 

WHEREAS, it is the desire of the Umatilla City Council (hereinafter referred to as "Council") to 
provide certain benefits, establish certain conditions of employment and to set working conditions 
for the City Manager; 

WHEREAS, it is the desire of the Council that this Agreement: 

1. Continue to secure the services of City Manager and to provide inducement to remain in such 
employment; 

2. Make possible full work productivity by assuring City Manager morale and peace of mind with 
respect to future security; 

3. Act as a deterrent against malfeasance or dishonesty for personal gain on the part of the City 
Manager; and 

4. Provide a fair means for terminating City Manager services at such time as he may be unable 
to discharge his duties or when City may desire to terminate his employment. 

ARTICLE 3. AGREEMENT

3.1 Now, therefore, the City hereby agrees to continue the employment of David Stockdale as City 
Manager of the City and David Stockdale agrees to perform the functions and duties of City 
Manager as specified in the City's Charter, ordinances and resolutions, and to abide by state and 
federal law and to perform other legally permissible and proper duties and functions as the Council 
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shall from time to time assign. 

ARTICLE 4. TERM

4.1 Notwithstanding 1-7-1 B. of the UMATILLA CITY CODE, the City Manager's term of office 
will commence on July 1, 2021 and shall continue for a period of five (5) years until June 30, 2026. 
The five-year period of employment shall automatically be extended by 2 (two) years on the same 
terms and conditions as provided herein, unless either party gives 30 days’ written notice to the 
other party on or before the anniversary date of this agreement of that party's intent that this 
agreement not be automatically extended. 

4.2 Notwithstanding 4.1, nothing in this agreement shall prevent, limit or otherwise interfere with 
the right of the Council to terminate the services of City Manager at any time and for any lawful 
reason pursuant to 1-7-2 of the UMATILLA CITY CODE. 

ARTICLE 5. SUSPENSION AND TERMINATION

5.1 Suspension with Pay. The City may suspend the City Manager with full pay and benefits at 
any time during the term of this agreement. 

5.2 Suspension without Pay. The City may suspend the City Manager without full pay and benefits 
at any time during the term of this agreement, but only after: 

5.2.1 A majority of the Council so agrees in writing; or 

5.2.2 A public hearing where a majority of the Council votes to suspend the City Manager, 
after hearing any information or mitigating evidence provided by the City Manager; provided 
however, the City Manager shall be either served personally with written notice setting forth any 
charges at least three (3) days prior to such hearing by the Council or served by first class mail, at 
the City Manager's last known address, with written notice setting forth any changes at least (7) 
days prior to such hearing by the Council. 

5.3 Termination. The City may terminate the City Manager at the pleasure of the Council on or 
before June 30, 2026 or as provided by 1-7-2 of the UMATILLA CITY CODE. In the event the 
City Manager is terminated by the City pursuant to this Section, the City Manager's sole rights and 
remedies shall be under 1-7-2 of the UMATILLA CITY CODE and Article 6 below. 

ARTICLE 6. SEVERANCE PAY AND RESIGNATION

6.1 Severance Pay. In the event the City Manager's employment is terminated by the City after 
July 1, 2021, or the City Manager's contract is not renewed, and the City Manager is willing and 
able to perform his duties, then City will pay a lump sum cash payment equivalent to six (6)
month’s aggregate salary less payroll deductions. Upon each year of successful completion, the 
severance payment will increase by one month, to a maximum of twelve (12) months. Final 
paychecks will include all wages earned through the last workday plus payment for any accrued 
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and vested benefits (excluding PERS) that are due and payable at separation.  

6.2 No Severance Pay. In the event that City Manager's employment is terminated before June 30, 
2026 (or under 1-7-2 of the UMATILLA CITY CODE) because he has been convicted of 
committing Official Misconduct during his term of office, or convicted of any illegal act classified 
as a felony under Oregon or federal law during his term of office, or convicted of any illegal act 
involving fraud, theft, or conversion of funds or property of the City or of the public at large during 
his term of office, or because the City Manager's employment is terminated by the Council under 
1-7-2 of the UMATILLA CITY CODE for malfeasance in office or willful or wanton neglect of 
duty or intentional violation of any state, federal or local regulation, no severance pay will be due.  
Final paychecks will include all wages earned through the last workday plus payment for any 
accrued and vested benefits (excluding PERS) that are due and payable at separation.  

6.3 Resignation. 
6.3.1 Voluntary Resignation.  In the event the City Manager voluntarily resigns his 

position, at his sole discretion, with the City before expiration of his term of employment, then 
City Manager shall give City thirty days (30) written notice of his voluntary resignation. In the 
event of voluntary resignation, the City shall pay a lump sum cash payment equivalent to one 
month’s aggregate salary less payroll deductions.  Final paychecks will include all wages earned 
through the last workday plus payment for any accrued and vested benefits (excluding PERS) that 
are due and payable at separation.  

6.3.2 Requested Resignation.  In the event the City Manager is requested to resign for 
the convenience of the City during such time the City Manager is willing and able to perform his 
duties under this Agreement and has not been convicted of any wrong-doing as established in 
Section 6.2, City shall pay City Manager, as severance, a cash payment equal to that as required 
in Section 6.1.  Such payment shall fully and finally release City from any and all further 
obligations to City Manager under this Agreement.  Any severance shall be paid in a lump sum 
unless otherwise agreed to by City and City Manager.

6.4 Orderly Transition.  It is understood that after notice of termination or resignation in any form, 
City Manager and City will cooperate to provide for an orderly transition.  Specific responsibilities 
during such transition may be specified in a written separation agreement. 

ARTICLE 7. SALARY

7.1 City agrees to pay City Manager for his services an annual salary of $149,500.  

7.2 Pursuant to City Code Section 1-7-4, the Council will review the salary and benefits of the 
City Manager annually, beginning with a date one year from the execution of this contract. In 
determining whether to increase the salary of the City Manager, the City Council will consider the 
Performance Evaluation conducted under Article 8 of this contract. A successful 12-month review 
will result in a $5,500 salary increase effective July 1, 2022. A successful review on the subsequent 
year(s) will result in a cost of living increase matching that of the general employees of the City, 
unless otherwise directed by Council. 
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ARTICLE 8. PERFORMANCE EVALUATION

8.1 The City Council will review and evaluate the performance of the City Manager at least once 
annually no later than March 31 of each year.  A mid-year evaluation shall be completed no later 
than October 31, 2021 in the first year. Said review and evaluation shall be in accordance with 
specific criteria developed jointly by the City Council’s Personnel Sub-Committee and City 
Human Resources Dept. Said criteria may be added to or deleted from time-to-time as the City 
Council and Human Resources Dept. may determine, and notification of changes will be made in 
writing to the City Manager. Further, the Mayor will provide the City Manager with a summarized 
written statement of the findings of the Council and provide an adequate opportunity for the City 
Manager to discuss his evaluation with the Council.

8.2 In effecting the provision of this Section, the Council and City Manager mutually agree to 
abide by the provisions of the applicable Umatilla City Charter, Ordinances, Resolutions, and 
rules, federal and state law.

8.3 In the event that the City Council assets that the City Manager is not in compliance with any
of his performance obligations, unless such non-compliance or breach is willful and intentional, 
the City shall provide the City Manager with written notice of such assertion and a ninety (90) day 
opportunity to cure such noncompliance prior to taking any disciplinary action or withholding 
payment of any consideration specified in this agreement. 

ARTICLE 9. HOURS OF WORK

It is recognized and expected that the City Manager must devote time outside the normal 8:00 a.m. 
to 5:00 p.m. office hours to conduct business of the City. The City Manager pay will not be subject 
to overtime, compensatory time or other adjustments as a result of work. 

ARTICLE 10. OUTSIDE ACTIVITIES

City Manager shall not spend any time in teaching, consulting, counseling or other non-City 
connected business without the prior written approval of the Council. 

ARTICLE 11. ALLOWANCES AND EXPENSES

11.1 City agrees to pay City Manager a car allowance of $500/month ($6,000 annually) in lieu of
the routine use of a City vehicle. City Manager will provide proof of insurance and will be 
responsible for providing a vehicle that is in good appearance and repair, and pay all fuel and 
related expenses. Tolls related to City travel will be reimbursed by the City. 

11.2 City agrees to pay City Manager a cell phone allowance of $100 per month, on the second 
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paycheck of the month. 

11.3 City agrees to pay the appropriate amount of professional dues and Subscriptions necessary 
for Manager's participation in national, regional, state and local professional City Manager's 
associations and organizations to further professional growth and competitiveness of the City. 
These may include, but are not limited to:

 Membership in the Oregon City/County Manager Association and conference registration 
and attendance for two in-state conferences per year.

 ICMA membership, and annual conference registration and attendance. 

11.4 In the event City Manager wishes to learn the Spanish language, the City will reimburse the 
City Manager for reasonable professional Spanish language courses cost. The City may ask the 
City Manager for proof of his progress in learning the language. 

ARTICLE 12. BENEFITS

City agrees to provide the following benefits to the City Manager: 

12.1 Mandated employer taxes such as Social Security (FICA), Workers Compensation and 
Unemployment Compensation. 

12.2 Employer and employee share of the Public Employees Retirement System (PERS) 
contributions. City will also provide access to City’s OneAmerica retirement program, or the 
official deferred compensation program of City. Contributions will be at the employee’s expense, 
with City matching 50% of each City Manager contribution, with a total maximum contribution 
of no more than 3%.  For example, if City Manager contributes 6% into this program, the City will 
contribute 3%.

12.3 During the Term of this Agreement, the City shall provide medical, dental, long-term 
disability, VEBA and vision coverage for Employee and his dependents on the same basis as is 
provided for other non-bargaining unit employees, as approved by the Council. It is understood 
that the benefits City employees receive may change from time to time at the City’s discretion.

12.4 Usual and customary holidays, sick leave accrual, and administrative leave in accordance 
with adopted City personnel policies. 

12.5 All previously accrued leave will be carried forward into this new agreement.  For the purpose 
of vacation accrual, City Manager will begin vested as a ten-year employee. This results in 160
hours (20 days) annual vacation and 40 hours (5 days) annual personal leave.  City Manager will 
accrue leave monthly on a prorated basis in the same distribution method established for all City 
employees.

The personal leave days are not reimbursable financially and do not carry over from one contract 
year to the next. Carry-over vacation hours shall not exceed 250.  Any amount over 250 must be 
used by June 30th annually or forfeited.  Once per fiscal year, the City Manager may "sell-back" for 
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cash payment up to 80 hours of accrued vacation time, provided he/she requests an equivalent amount 
of vacation time off to be taken at a fixed, mutually agreeable time within the fiscal year in which the 
check for time is received and earned. However, the City Manager may not schedule any periods of 
absence in excess of three consecutive weeks without prior approval of the City Council not 
including approved OFLA related absences. 

ARTICLE 13. FIDELITY BOND

City shall bear the full cost of any fidelity or other bonds required of the City Manager under any 
law or ordinance. 

ARTICLE 14. RESIDENCY

The Council recognizes the City Manager as a current resident of the City of Umatilla, but also 
approves nonresident status as provided by Chapter VIII Section 33(c) of Umatilla City Charter
should this become necessary at any time during the term of this Agreement.

ARTICLE 15. OTHER TERMS AND CONDITIONS OF EMPLOYMENT

The Council, in consultation with the City Manager, shall fix any other such terms and conditions 
of employment, as it may determine from time to time, relating to the performance of City 
Manager, provided such terms and conditions are not in conflict with the provisions of this 
agreement, the City Charter, federal or state law. 

ARTICLE 16. GENERAL PROVISIONS

16.1 The text herein shall constitute the entire agreement between the parties and replace any 
previous oral or written agreement offer. 

16.2 This agreement shall be binding upon and inure to the benefits of the heirs at law and 
executors of the City Manager. 

16.3 This agreement shall become effective commencing July 1, 2021. 

16.4 If any provision, or any portion thereof, contained in this agreement is held unconstitutional, 
invalid or unenforceable, the remainder of the agreement, or portion thereof, shall be deemed 
severable, shall not be affected and shall remain in full force and effect. 

16.5 Property Clause:  Maintenance of Records.  City Manager agrees to keep and maintain 
adequate and current written records of all Intellectual Property developed by him (solely or 
jointly with others) during the term of employment.  The records may be in the form of notes, 
sketches, drawings, flow charts, electronic data or recordings, and any other format.  The records 
will be available to and remain the sole property of the City at all times.  City Manager agrees not 
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to remove such records from the City’s place of business except as expressly permitted by City 
policy which may, from time to time, be revised at the sole discretion of the City. 

16.6 City Manager will return all City property in his possession by the last day of employment.  
City property includes such items as credit cards, keys, ID cards, cellular phones, tools, software, 
computer disks, thumb drives, flash drives, and any other items belonging to the City of Umatilla.

16.7 This agreement shall be governed by and construed in accordance with the laws of the State 
of Oregon. The parties agree that should this agreement be disputed that venue will be in the Circuit 
Court for the County of Umatilla.

IN WITNESS WHEREOF, the parties have signed and executed this agreement in multiple 
copies, effective the day and year first written above. 

City Manager City of Umatilla

David Stockdale Mary Dedrick, Mayor

Date: Date:

ATTEST:

City Recorder, Nanci Sandoval
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Current

Comp 
Ranking City Name Population FTE Annual Budget Current Salary

Annual Car 
Allowance

Annual Cell 
Phone 

Allowance
Total 

Compensation

Annual 
Vacation Leave 

(hours)
Annual Sick 

Leave (hours)

Admin 
Leave 

(hours)
Severance Pay                

(in months)
Deferred 

Comp
1 Ashland 21,105 240.00 89,000,000$    168,285$        4,800$             660$                173,745$          196 96 80 6 3%
2 Sherwood 19,997 122.70 41,228,486$    158,017$        6,000$             600$                164,617$          184 96 40 6 3%
3 Madras 6,729 34.00 27,144,438$    157,592$        3,600$             600$                161,792$          180 96 80 9 3%
4 Hermiston 18,775 121.97 57,310,540$    157,056$        4,200$             480$                161,736$          160 120 40 6 2%
5 Silverton 10,520 51.92 64,006,341$    149,547$        3,600$             600$                153,747$          204 96 80 6 3%

6 Milton-Freewater 7,037 70.00 35,417,744$    144,252$        6,000$             900$                151,152$          180 96 40

5              
(capped at 12)

2%
7 Brookings 6,431 47.00 37,554,795$    144,252$        3,600$             600$                148,452$          180 96 40 9 3%
8 Cottage Grove 10,155 41.44 40,227,120$    139,230$        6,000$             1,200$             146,430$          160 96 40 12 5%
9 Florence 8,900 75.10 27,700,000$    141,000$        1,200$             1,080$             143,280$          200 96 9 3%

10 Dallas 16,900 114.14 55,654,988$    135,250$        6,000$             1,320$             142,570$          140 96 40

7                
(capped at 13)

3%
11 Hood River 8,305 72.00 47,100,000$    137,248$        1,200$             1,200$             139,648$          240 96 40 6 3%
12 St. Helens 13,800 77.05 43,000,000$    137,800$        1,200$             600$                139,600$          120 96 96 6 3%
13 Pendleton 17,000 119.39 103,759,505$  134,000$        3,600$             600$                138,200$          200 96 40 6 up to 6%

14 Umatilla 7,605 56.00 55,644,110$    129,482$        6,000$             1,200$             136,682$          140 96 40
5              

(capped at 6) up to 3%
15 Ontario 11,450 46.75 20,871,057$    131,726$        1,800$             1,200$             134,726$          200 96 40 6 3.00%
16 Seaside 6,737 80.00 27,800,000$    128,064$        3,600$             600$                132,264$          140 96 40 6 2%
17 Eagle Point 9,154 31.75 20,573,075$    126,566$        3,000$             300$                129,866$          140 96 40 6 2%
18 Creswell 5,585 20.77 23,900,000$    122,707$        1,800$             900$                125,407$          128 96 40 9 2%
19 Warrenton 5,300 56.28 32,263,083$    109,000$        1,800$             600$                111,400$          120 96 40 6 -
20 Southerlin 8,235 45.00 28,332,233$    105,720$        1,800$             600$                108,120$          120 96 40 6 -

Umatilla Ranking: 14 12 6 15 - - 14

10,986
9,027

142,172$        
141,109$        

167
97
49
6

3.00%Median Deferred Comp

Some Numbers:

Average Total Compensation:
Median Compensation:

Average Vacation Leave:
Average Sick Leave:

Average Administrative Leave
Median Severance Pay

General Information Compensation Benefits

Average Population of Respondents:
Median Population of Respondents:

City of Umatilla
Umatilla County Cities
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Proposed

Comp 
Ranking City Name Population FTE Annual Budget Current Salary

Annual Car 
Allowance

Annual Cell 
Phone 

Allowance
Total 

Compensation

Annual 
Vacation Leave 

(hours)
Annual Sick 

Leave (hours)

Admin 
Leave 

(hours)
Severance Pay 

(in months)
Deferred 

Comp
1 Ashland 21,105 240.00 89,000,000$    168,285$        4,800$             660$                173,745$         196 96 80 6 3%
2 Sherwood 19,997 122.70 41,228,486$    158,017$        6,000$             600$                164,617$         184 96 40 6 3%
3 Madras 6,729 34.00 27,144,438$    157,592$        3,600$             600$                161,792$         180 96 80 9 3%
4 Hermiston 18,775 121.97 57,310,540$    157,056$        4,200$             480$                161,736$         160 120 40 6 2%

5 Umatilla 7,605 56.00 55,644,110$    149,500$        6,000$             1,200$             156,700$         *160 96 40

**6              
(capped at 12)

up to 3%
6 Silverton 10,520 51.92 64,006,341$    149,547$        3,600$             600$                153,747$         204 96 80 6 3%

7 Milton-Freewater 7,037 70.00 35,417,744$    144,252$        6,000$             900$                151,152$         180 96 40

5              
(capped at 12)

2%
8 Brookings 6,431 47.00 37,554,795$    144,252$        3,600$             600$                148,452$         180 96 40 9 3%
9 Cottage Grove 10,155 41.44 40,227,120$    139,230$        6,000$             1,200$             146,430$         160 96 40 12 5%

10 Florence 8,900 75.10 27,700,000$    141,000$        1,200$             1,080$             143,280$         200 96 9 3%

11 Dallas 16,900 114.14 55,654,988$    135,250$        6,000$             1,320$             142,570$         140 96 40

7                
(capped at 13)

3%
12 Hood River 8,305 72.00 47,100,000$    137,248$        1,200$             1,200$             139,648$         240 96 40 6 3%
13 St. Helens 13,800 77.05 43,000,000$    137,800$        1,200$             600$                139,600$         120 96 96 6 3%
14 Pendleton 17,000 119.39 103,759,505$  134,000$        3,600$             600$                138,200$         200 96 40 6 up to 6%
15 Ontario 11,450 46.75 20,871,057$    131,726$        1,800$             1,200$             134,726$         200 96 40 6 3.00%
16 Seaside 6,737 80.00 27,800,000$    128,064$        3,600$             600$                132,264$         140 96 40 6 2%
17 Eagle Point 9,154 31.75 20,573,075$    126,566$        3,000$             300$                129,866$         140 96 40 6 2%
18 Creswell 5,585 20.77 23,900,000$    122,707$        1,800$             900$                125,407$         128 96 40 9 2%
19 Warrenton 5,300 56.28 32,263,083$    109,000$        1,800$             600$                111,400$         120 96 40 6 -
20 Southerlin 8,235 45.00 28,332,233$    105,720$        1,800$             600$                108,120$         120 96 40 6 -

Umatilla Ranking: 14 12 6 5 - - 5

*This would be effective just 3.5 months early on July 1
10,986 rather than on October 16
9,027

142,172$        ** One additional month added for each additional
141,109$        year of service completed, capped at 12 (Mr. Stockdale would

167 reach this amount at nearly 10 years of service)
97
49
6

3.00%Median Deferred Comp

Umatilla
Umatilla County Cities

Proposed Changes
Average Total Compensation:

Median Compensation:
Average Vacation Leave:

Average Sick Leave:
Average Administrative Leave

Median Severance Pay

Median Population of Respondents:

General Information Compensation Benefits

Some Numbers:
Average Population of Respondents:
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